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EKC Group –Tender to provide a HR and Payroll System solution (5-year contract)
Tender Clarifications and Guidance 7

		Integration Scope and Data Field Requirements



Q1.
	Whether EKC Group are able to provide a list or data specification outlining the required data 
fields to be exchanged for each integration (e.g. ProSolution, TopDesk, SharePoint, 
Eploy, MyWorklife/MyProgress, Sage Intact, PayMyStudent, and Safeguarding).



Will be advised nearer to the time as need to discuss at Group level
Q2

	Alternatively, if the expectation is that the proposed HR and Payroll system should simply 
facilitate these integrations through open APIs and data exchange capability, and that EKC’s 
internal IT team would then manage the configuration or build of the actual integration 
links post-implementation.

Will be advised nearer to the time as need to discuss at Group level





	Conditions of Contract



Q1.  Whether EKC Group would be open to reviewing or contracting under the supplier’s standard 
Terms and Conditions
Yes we would be open to reviewing or contracting under the supplier's standard T&Cs
	Employee Headcount and Composition


Q1 The total headcount for each entity (EKC Group, EKC Schools Trust, and the hotel subsidiary)
EKC Group - pays roughly 1500 employees each month. EKC Schools estimated 700 employees 
from April 26. Tronc Scheme currently at 51 employees and Yarrow Hotel is 41 employees.
Q3 Whether the 700 Schools Trust employees are in addition to or included within the 
1,500 Group total.
They are in addition to.
Q4 A breakdown of any casual or variable-hours employees who are typically paid fewer 
than three times per annum on average.
50 - 75 employees
	2. Pension Schemes


Q1 Whether this represents three schemes in total, or if there are multiple LGPS funds 
in operation across the Group and Schools Trust.
Yes, it is three separate schemes
Q2 The approximate number of staff enrolled in each scheme.
Group - LGPS - 916, TPS - 618, Trust LGPS - 376, TPS - 203. Yarrow - NEST 35
3. Learning Management System (LMS)
Q1 The name of the current LMS in use.
We currently use a couple of topic specific LMS systems for mandatory training and 
Safeguarding and have some topics on our Moodle for staff. Our intention would be to 
see if these could be moved to a single system and this may be something that suppliers 
could propose as added value (with costings etc).
Q2 Whether EKC Group would like to consider the option of including an LMS within our 
proposal as part of an integrated solution.
To be advised 
Management Information System (MIS) – Schools Trust
Q1 Whether the Trust currently uses a school MIS (e.g., Arbor, Bromcom, SIMS, or another platform).
Arbor and Bromcom
Q2 If so, whether there is an expectation for integration between the MIS and the 
proposed HR/Payroll system.
We would be interested in integration, where this is inclusive feature. 
5. Payroll Requirements Document Access
Q1 Could you please confirm whether this document is required for review, and if so, 
re-send a copy or provide an accessible version?
No this is included by accident
 Current System De-support and Go-Live Contingency
Q1 The ITT notes the current HR/Payroll system is being phased out by the supplier from 31 March 2026.
We can receive support from the outgoing system provider until Oct 2026 subject to them 
agreeing to this.
Q2 Could you please confirm if the end of March 2026 is the exact date that it will not be 
supported of has the provider allowed the Group contingency in the event of any
We can receive support from the outgoing system provider until Oct 2026 subject to them 
agreeing to this.
_END_
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