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1. [bookmark: _Toc209095378]Introduction
[bookmark: _Toc209095379]About the ECITB
[bookmark: _Hlk202865575]The Engineering Construction Industry Training Board (ECITB) is the employer-led skills, standards and qualifications body for the development of the engineering construction workforce of Great Britain. An arms-length body of the UK Government, the ECITB reports to the Department for Work and Pensions. Our vision is a trailblazing Engineering Construction Industry where critical infrastructure, energy security and net zero ambitions are achieved. 

The ECITB works with employers and training providers to attract, develop and qualify the engineering construction workforce in a wide range of craft, technical and professional disciplines. We invest about £28 million each year to support skills development within the industry. 

More information about the ECITB can be found here: What is the ECITB? - ECITB 

2. [bookmark: _Toc209095380]Background 
[bookmark: OLE_LINK1]This document specifies the skills and knowledge delivery services required for the 2026 ECITB Scholarship Programme.

The ECITB’s contractual requirement is for the training provider to deliver skills and knowledge leading to skilled employment status or entry onto a recognised Apprenticeship Standard/Framework in the Engineering Construction or related industries.
This specification document describes the activities and processes required to be undertaken by the appointed provider (Approved Centre) in order to ensure that all learners achieve the requirements contained within the ECITB’s Scholarship Programme (table 1).

Please note that the final number of learners will not be confirmed until the conclusion of the tendering process.


3. Terms and Definitions

The following definitions and rules of interpretation apply in this specification:

Approved Centre
means an organisation approved by the ECITB Awarding Organisation to deliver and assess ECITB regulated qualifications.

Awarding Organisation
this is the term used to describe an organisation approved by UK government appointed regulatory authorities to award qualifications, including Competence Qualifications. The ECITB is the UK’s skills training board and standard setting body for engineering construction as well an awarding organisation for engineering construction qualifications.

Apprenticeship Standard/Framework
if referenced means the requirements that must be met and the qualifications to be achieved by an apprentice for them to successfully complete an Apprenticeship.

Craft Programme 
means the programme which will follow a programme in craft related pathways (Pipefitting, Mechanical Fitting, Plating, etc.).

Critical Service Level 
means a performance measure identified as essential to the delivery of the Services, where failure to meet the required standard has a significant impact on the ECITB or Service Users. Failure to achieve a Critical Service Level may trigger enhanced remedies, including Service Credits or other corrective actions as set out in the Agreement.

Competence Qualification
means the qualification a learner must complete, and which attests their ability to do a job of work to a nationally recognised standard. A learner will complete the Competence Qualification during the scholarship. Following further consolidation of their skills and knowledge in the workplace, they will demonstrate competence in real work situations, either through employment or by progressing onto an Apprenticeship.

Funding Contract
The Approved Centre will secure and maintain a contract with the relevant funding agency for the purposes of funding the delivery of the Knowledge component of the Scholarship Programme.

Knowledge Qualification
means the qualification a learner must complete that confirms their underpinning knowledge of the fundamental aspects of their discipline. This qualification will be achieved during the Scholarship Programme and must meet the requirements as detailed in (table 1).

Pathway
means the discipline/s or occupation that the learner will follow during the Scholarship Programme.

Service Credits 
means a financial adjustment applied where the Supplier fails to meet an agreed Critical Service Level. It represents a reduction in the charges payable by the ECITB to reflect reduced service performance. Service Credits are a fair and proportionate adjustment, not a penalty, and their application does not limit the ECITB’s other rights or remedies under the Agreement.

Skills Training
means the practical skills training that the learner will complete to prepare them for progression into the Workplace.

Technician Programme 
means the programme which will be direct entry at level 3 or equivalent over the duration of the programme in technical related pathways (Electrical Maintenance, Mechanical Maintenance, Instrument & Control, Design & Draught, Energy Transfer Technician etc.).


4. Scope of the Contract

[bookmark: _Toc209095381]Knowledge Qualification Requirements
The Approved Centre shall have all arrangements in place to deliver the Knowledge Qualification as detailed in (table 1). Note: not all pathways contain knowledge qualifications, if one is required this will be clearly stated in table 1. 
The Approved Centre shall be able to deliver the Knowledge Qualification from a location within the identified region (if required).
The Approved Centre will take all necessary steps to fund the delivery of the Knowledge Qualification through a public funding contract.

[bookmark: _Toc209095382]Skills Qualification/Training & Assessment Requirements
The Approved Centre shall have all arrangements in place to deliver a period of skills training throughout the programme to reflect the requirements of the discipline specific vocational qualification/s which the learners will complete whilst on their scholarship programme.

The Approved Centre shall be able to deliver the skills training services from a location within the identified region.

The Training Provider shall possess, or be able to access through a partnering arrangement, the essential tools, equipment and infrastructure along with the human resources to deliver the skills relating to the Pathways as listed in (table 1).

[bookmark: _Toc209095383]ECITB Scholarship Programme 
The programme content tables below are separated to list individual requirements of the Scholarship curriculum.
Where an ECITB qualification is referenced in the specification, formal contract execution will only be completed once the ECITB Awarding Organisation are satisfied the provider can meet all the criteria required to deliver the qualification.
When specified in table 1, the provider must ensure they are in a position to gain approval (if not already approved) to deliver all elements of the ECITB Pre Employment Programme (PEP) using ECITB approved course materials.

5. Requirements and Outcomes

	Table 1 – Scholarship Programme Outcomes

The order of curriculum delivery is subject to discussion and to be confirmed with the provider at the pre-contract stage.

	Please note the provider should look to deliver this programme in the shortest feasible duration and ensure the tender submission includes a time bound delivery plan. It is envisioned that the programme will be delivered over 2 academic years.


	







Pre-Programme Promotion

Training responsibility with ECITB support
	
· The training provider will be responsible for promoting the programme, this should commence within one calendar month of contract award and conclude once the pre-requisite number of learners plus an agreed number of reserves have accepted offers in principle to participate in the programme.

· The promotional activity should include social media postings, school engagement and face-to-face recruitment and awareness events which can include employers and will be supported by the ECITB.

· Support ECITB in publishing a 2026 Scholarship programme launch in August.

· The provider shall provide a timebound plan detailing all scholarship activities from contract award right up to programme commencement/induction, this should include as a minimum:

· Marketing/promotion phase.
· Stakeholder engagement and outreach events. 
· Sifting and recruitment schedule detailing employer involvement.
· Issuance of conditional offers.
· Industry engagement day.




	






Recruitment
	
The provider will arrange and facilitate the following recruitment activities.
· *Assess the learners in order to identify their suitability for employment either as a direct hire or for progression onto an Apprenticeship.
· With ECITB support, reach out to ECITB in-scope employers to allow them to participate in scholarship recruitment activities.
· Arrange a candidate assessment/interview day for employers to assist the training provider to select suitable applicants for the scholarship programme.

*Note: to ensure Scholars can progress onto a level 3 or equivalent apprenticeship post programme the following is required. 

[bookmark: _Hlk180666603]Minimum input standard – Applicants must have a minimum of level 1 (or equivalent) English and Math’s functional skills.


Output standard – If applicants do not already possess English and Math’s level 2 Functional skills (or equivalent) these must be achieved prior to completing the ECITB Scholarship.  


	Post recruitment – pre induction.

“New learner Day”
	· The provider will work with the ECITB and it’s in scope employers to facilitate an industry engagement day at a suitable time between conditional offers being made to applicants and the program induction. The purpose of this day is to keep the applicants engaged with the scholarship.
· The agenda for the day will be formulated in collaboration with employers and the ECITB.


	




Employer Engagement with the Programme (post induction)
	
· The ECITB and the training provider will form an employer scholarship steering group.
· This steering group will review the learners' progress, help facilitate work placement and employment opportunities, and ensure curriculum content relevancy.

· The meeting frequency will be discussed and agreed at the pre-contract meeting.

	




Work Experience
	The provider will arrange and facilitate one of the following work experience options for the learners consisting of a minimum of 35 hours to be discussed and agreed with the ECITB:
a. A supervised work placement with an employer.

b. If this is not possible, then a simulated workplace project such as a turnaround or shut down may be considered subject to ECITB approval.

Note: Collaboration between centers is encouraged if considering option b.

	





RPL Against an Apprenticeship
	
· Using the Scholarship programme content as a benchmark, the provider will determine how much Recognition of Prior Learning (RPL) a candidate will gain from the Scholarship against a comparable apprenticeship.  This will be provided to the ECITB along with the initial learner induction register and will trigger the scholarship commencement milestone payment.
· The ECITB will provide a template for this document `for the training provider to populate which will show how much Apprenticeship levy would be drawn and the anticipated duration of the apprenticeship taking into consideration the scholarship curriculum.
· The provider will clearly state which Apprenticeship has been used including the framework reference/standard number and if applicable, the pathway.



[image: ECITB logo]

	Functional Skills/ Equivalents
	
If required:

Scholars must achieve Level 2 or equivalent in English and Math’s.

	




Supporting the Net Zero Agenda
	
Clean Energy Technologies (approx 2 Hours)

ECITB will provide access to the digital platform required for delivery of this component.

This will require no development or delivery by the provider.

	

Behavioural Based Safety
	
ECITB will provide access to the digital platform required for delivery of this component. (approx 2 Hours)

This will require no development or delivery by the provider.

	

ECITB Digital Passport
	

The ECITB will provide access to an online platform to enable the learners to undertake and be assessed against an ECITB Digital Passport. (approx 2 Hours)




	SW Nuclear region only

Hinkley Support Operative Bronze
	The training provider will deliver the following ECITB approved courses as part of the ECITB HSO B:
· CCNSG.
· Nuclear Induction.
· Working safely with hand tools, power tools, and equipment.
· Manual Handling.
· Medium Risk Confined Space.
· Working at Height.
· Abrasive Wheels (Handheld and Bench Mounted).
· Fire Watcher.

The ECITB will provide all the materials required to deliver the HSO B, which must be used.

The HSO B can be delivered as one intervention or by topic during delivery of the programme.

Providers must be approved to deliver the HSO B or have suitable subcontracting arrangements in place to enable contract execution.


	Skills Training & Competency Qualification
	
A period of engineering practical skills training which will prepare the Learner for progression onto and on programme assessment against the Competency Qualification pathway(s) below:
· ECITB Level 2 Diploma in Supporting the Installation of Engineering Construction Plant and Systems (RQF) – Plating

	Knowledge Qualification

(If specified)

	The selected qualification must provide the relevant knowledge that underpins the selected competence qualification.

Note:

The knowledge qualifications must be achieved during the programme and must be funded through a Public Funding Contract.
The provider will select suitable knowledge qualifications along with the suggested optional units which will be agreed with the ECITB and specified in
the tender.





6. [bookmark: _Toc209095384]Mandatory Requirements 
[bookmark: _Toc209095385]Personnel Deployed
The Training Provider shall ensure that all persons delivering training and assessment have the necessary qualifications, experience and have passed all necessary checks as required by the relevant Awarding Bodies, funding agency and all other relevant, regulatory authorities. These approvals must be in place to enable contract execution and must be reconfirmed in writing to the ECITB new entrant delivery manager prior to learner inductions.

[bookmark: _Toc209095386]Third Party Auditing
The Training Provider shall work with ECITB in resolving any issues that arise as a result of quality and health and safety audits or monitoring visits in relation to the training and/or assessment of learner undertaking the ECITB Scholarship Programme.
[bookmark: _Toc209095387]Benchmarking
The Training Provider shall endeavour to meet agreed targets - no more stringent than those agreed by the Training Provider with the relevant funding agency - with ECITB in relation to achievement, retention, etc. of learners.


7. [bookmark: _Toc209095388]Service Levels and Key Performance Indicators (KPIs)
Key Performance Indicators (KPIs)
	KPI
	Target

	Recruitment to specified contractual numbers
	90% of target numbers recruited by July 31st

	Anonymised
Gender and BAME data submitted
	· At least 30% of learners identify as female, with evidence of targeted outreach or recruitment activity to improve gender balance year-on-year.

· At least 10% of learners identify as belonging to an ethnic minority group, with a commitment to increase representation year-on-year through inclusive outreach and recruitment strategies.
·  
· Percentage of learners who voluntarily disclose a neurodivergent condition, supported by evidence of inclusive learning environments and reasonable adjustments in place.
·  
· Percentage of learners who voluntarily identify as LGBT+, supported by evidence of inclusive environments and anti-discrimination practices that encourage safe disclosure.
·  
· At least 80% of learners report feeling respected, included, and supported during their training experience, measured through anonymous feedback or surveys.


	Number of employers actively engaged with the scholarship. Either participating in interviews, supporting the steering group or offering work placements or scholars enrichment activities.
	At least 2 ECITB in scope or Engineering Construction Industry employers.
Evidence provided by 31 January (second academic term). 

	Work placements 
	75% of the cohort have received or have planned work experience.
Evidence provided (on shared tracker) by 31 March (second academic term).


	Curriculum progress
PEP/HSO B
	100% of learners to have completed or be scheduled in to complete the ECITB PEP or HSO B by 30th April.
Note if scheduled but not completed written confirmation must be provided to the ECITB New Entrant Delivery Manager.

	Curriculum progress 
ECITB online content
	100% of learners to have completed or be scheduled in to complete the ECITB online content by 30th April.


	Curriculum progress
Qualifications 

	All qualifications contained in table 1 of the specification document should be:
25% by end of term 1. (December). 
75% by the end of term 2. (April).
100% by end of term 3 (June/July).

Note, this will be measured holistically as opposed to individual unit completion.

	Learner attendance
	90% as recorded by the provider on the ECITB shared learner tracker.

	Learner completion 
	90% of learners complete all elements of the curriculum as detailed in table 1 of the specification.



Milestones and reporting
The performance will be tracked against the following milestones:
	Payment Milestone
	Month
	Deliverable

	Milestone 1
	Within 6 weeks of learner induction once learners have settled on programme and successfully completed 6 weeks.
Measured by satisfactory attendance at the 6 week point on ECITB shared tracker and completion of relevant curriculum components.
Learners registered with relevant awarding organisation.
	Submission of initial learner register to ECITB with all details populated.
Submission of populated ECITB initial assessment document.
Trainer provider populates ECITB tracker.
Evidence of registration on specified qualifications.

	Learner bursary
	Within 2 weeks of initial learner registration
	Submission of initial learner register to ECITB with all details populated.


	Completion payment (Milestone 2)

	Within 2 weeks of programme completion data submission to ECITB.
	Evidence of qualification/s being internally quality assured (IQA).
Evidence of qualification/s submission to awarding organisation for certification.
List of learner progression destination data provided to ECITB.



Service Credits and Critical Service Levels
The table below lays out the service credits that may be applied, their Critical Service Level and financial value expressed as a percentage of a milestone payment.
	Programme area
	Critical Service Level
	Proposed Credit

	Work Experience
	Learner does not complete actual OR simulated work experience.
	10% of final payment for the learner in question will be deducted from their milestone 2 (40%) payment.

	Digital content
	Failure to complete every element of the NOVA platform material listed in the Specification
	15% of final payment for the learner in question will be deducted from their milestone 2 (40%) payment.


	PEP/HSO B as specified
	Failure to complete every element of the PEP or HSO B including CCNSG listed in the Specification
	25% of final payment for the learner in question will be deducted from their milestone 2 (40%) payment.


	Skills Training and Competency - Completer
	Failure to achieve the specified VQ following full term attendance on programme
	50% of final payment for the learner in question will be deducted from their milestone 2 (40%) payment. 

	Early leaver <3 months post induction
	Learner leaves within the first 12 weeks
	80% for the learner in question will be deducted from the amount allocated to them against 100% of their contract value

	Early Leaver 3-6 months post induction
	Learner leaves within this period
	60 % for the learner in question will be deducted from the amount allocated to them against 100% of their contract value

	Early Leaver 6-9 months
	Learner leaves within this period
	50% for the learner in question will be deducted from the amount allocated to them against their milestone 2 (40%) payment.


	Documentation and Tracking
	· Failure to attend centre catch up meetings
· Failure to provide monthly attendance data
· Failure to update bursary payments
· Failure to complete progress tracking
	Consideration for future Tender applications based on previous experience with a Centre. 
Could reduce centre scoring.

	Destinations
	Failure to carry out exit interviews and obtain accurate learner destinations
	10% for the learner in question will be deducted from the amount allocated to them against their milestone 2 (40%) payment for code 9 (destination unknown).



8. [bookmark: _Toc209095389]Contract Management and Review
Meetings and Progress Review 
· An initial meeting will be held at the start of the contract to review timelines, roles, deliverables, and other topics relevant to the scholarship programme.
· Monthly check-in meetings will be held online during the development and implementation.  
· Throughout the contract, extra meetings could be held with ECITB stakeholders and industry experts to monitor progress, discuss the scholarship programme. 
· Meetings may be held remotely or face to face. 

Reporting Requirements
Training provers must keep the ECITB shared tracker updated on a monthly basis. All data must be updated as follows:
· Attendance data – information for the month that has just been completed must be completed by week one of the following month.
· 
· Bursary payment by learner report – information for the month that has just been completed must be completed by week one of the following month.
· 
· Progress against curriculum (ECITB progress tracker) - to reflect real time position of learners against curriculum and relevant to ECITB provided learner assessment plan.
· Programme planner – to be updated monthly to accurately reflect learner activity.
· Population of any information requested by the ECITB new entrants' team as a result of a monitoring visit – within timescales agreed on by ECITB and provider.

9. [bookmark: _Toc209095390]Insurance
The Supplier must hold the following insurances at the limitation values stated from commencement of the agreement and for the duration of agreement thereafter:
· Employer’s Liability Insurance - £5m
· Public Liability Insurance - £5m
· Professional Indemnity Insurance - £5m
· Business Interruption Insurance - £1m 

10. [bookmark: _Toc209095391]Environment and Sustainability
The Supplier must hold current Environmental Policy/ies that comply with current legislative requirements. 
11. [bookmark: _Toc209095392]Health and Safety
As a minimum, suppliers should have a written Health and Safety Policy that complies with current legislative requirements (if applicable, i.e. your organisation has less than 5 employees this does not need to be provided).  
Suppliers should not have been prosecuted for contravention of the Health & Safety at Work Act 1974 or equivalent national legislation or been the subject of a formal investigation by the Health and Safety Executive or similar body charged with improving health and safety standards.
12. [bookmark: _Toc209095393]Equality, Diversity and Inclusion
As a minimum, the Supplier should have in place current Equality, Diversity and Inclusion Policy/ies (ED&I) that comply with current legislative requirements.
13. [bookmark: _Toc209095394]Security
As a minimum, the Supplier should hold a current Cyber Essentials certificate (or equivalent).  If equivalent cyber certification is held, we may request further details on this.
14. Safeguarding
The Primary Contract Delivery Partner should have a current Safe Guarding Policy covering 16-18 year old learners and be compliant with the Keeping Children Safe in Education 2025. It is also the responsibility of the Primary Delivery Partner to ensure and check that any sub-contracted agencies have sufficient policy in place to protect the welfare of young people in a predominantly adult training environment i.e. a PEP training centre.

15. [bookmark: _Toc209095395]General Data Protection Regulation (GDPR) 
Data to be shared: Name, age, gender, postcode, email address, learner attendance, monthly performance, BAME type, D.O.B, PPE sizes.

16. [bookmark: _Toc209095396]Contract Type and Duration
The contract will be for an initial term of 2 Years from September 2026 to June 2028.
Deliverables for the project including milestones and key timelines are as detailed within this specification.  
The Supplier must agree to contract under the ECITB Contractual Agreement shared as part of the Procurement Pack.
 
www.ecitb.org.uk
2



2				Engineering Construction Industry Training Board		Version: P2509-1 V1.1
image1.png
EC ..
ITB




