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This is a published notice on the Find a Tender service: https://www.find-
tender.service.gov.uk/Notice/018417-2022 

Contract

ESF Skills for Growth: Logistics Skills

Greater Manchester Combined Authority

F03: Contract award notice

Notice identifier: 2022/S 000-018417
Procurement identifier (OCID): ocds-h6vhtk-034e99  
Published 5 July 2022, 6:11pm

Section I: Contracting authority

I.1) Name and addresses

Greater Manchester Combined Authority

GMCA Offices, 1st Floor, Churchgate House, 56 Oxford Street

Manchester

M1 6EU

Contact

Ms Emily Taylor

Email

emily.taylor@greatermanchester-ca.gov.uk

Country

United Kingdom

NUTS code

https://www.find-tender.service.gov.uk/Notice/018417-2022
https://www.find-tender.service.gov.uk/Notice/018417-2022
mailto:emily.taylor@greatermanchester-ca.gov.uk
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UKD3 - Greater Manchester

Internet address(es)

Main address

http://www.manchesterfire.gov.uk/

Buyer's address

http://www.manchesterfire.gov.uk/

I.4) Type of the contracting authority

Regional or local authority

I.5) Main activity

General public services

http://www.manchesterfire.gov.uk/
http://www.manchesterfire.gov.uk/
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Section II: Object

II.1) Scope of the procurement

II.1.1) Title

ESF Skills for Growth: Logistics Skills

Reference number

DN602174

II.1.2) Main CPV code

80000000 - Education and training services

II.1.3) Type of contract

Services

II.1.4) Short description

Greater Manchester Combined Authority (GMCA) looked to procure a lead organisation to
deliver training which would support skills challenges faced by the Logistics sector.

The logistics industry is going through an unprecedented and rapid transformation, paving
the way for innovation and major changes. A plethora of emerging technologies are
shaping the future of logistics, with changing customer requirements being a key factor in
shaping the technologies used by the industry.

These developments in both “place” and the digital transformation of the business
environment, and “infrastructure” have major implications for skills and pathways into the
sector. Employer engagement tells us that these skills shortages could be resolved with
further training.

Employers identified the following occupations as particular priority for upskilling within the
current workforce.

The following roles should be targeted as part of this skills package:

• Traffic Office – e.g., roles including Transport Planners, Managers and Coordinators,
Planning Supervisors and Logistics Administrators

• Warehousing Professionals – e.g., warehousing roles where higher-level digital skills to
support digital transformation and the introduction of automation are in increased demand.
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• Roles involving Import / Export – e.g., skills and knowledge upskilling around navigating
post-Brexit rules of origin Delivery should look to include, but is not limited to, modules of
current L3+ apprenticeship standards or equivalent qualifications such as:

• Transport and Warehousing Operations Supervisor • International Freight Forwarding
Specialist (road freight)

• Supply Chain Practitioner. Delivery should also look to upskill individuals working in, or
to enable them to progress in occupations where there is a current gap in Apprenticeship
standards, such as:

• Fleet Managers

• Logistics Operations Maintenance / Procurement / Warehousing Managers

The specification is part of a longer-term plan to develop skills to ensure that businesses
are better able to retain and progress staff. Increasing opportunities for upskilling and
investing in staff training and development has been highlighted as a key factor in
reducing staff turnover and increasing business growth.

The overarching aim of the package is to improve skills, create pathways for progression,
and prepare people for higher apprenticeships/higher levels of learning.

This opportunity was commissioned as a further competition/call off from the education,
work and skills flexible procurement system.

II.1.6) Information about lots

This contract is divided into lots: No

II.1.7) Total value of the procurement (excluding VAT)

Value excluding VAT: £1,000,000

II.2) Description

II.2.2) Additional CPV code(s)

80000000 - Education and training services

II.2.3) Place of performance

NUTS codes

UKD3 - Greater Manchester
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II.2.4) Description of the procurement

Greater Manchester Combined Authority (GMCA) looked to procure a lead organisation to
deliver training which would support skills challenges faced by the Logistics sector.

The logistics industry is going through an unprecedented and rapid transformation, paving
the way for innovation and major changes. A plethora of emerging technologies are
shaping the future of logistics, with changing customer requirements being a key factor in
shaping the technologies used by the industry.

These developments in both “place” and the digital transformation of the business
environment, and “infrastructure” have major implications for skills and pathways into the
sector. Employer engagement tells us that these skills shortages could be resolved with
further training.

Employers identified the following occupations as particular priority for upskilling within the
current workforce.

The following roles should be targeted as part of this skills package:

• Traffic Office – e.g., roles including Transport Planners, Managers and Coordinators,
Planning Supervisors and Logistics Administrators

• Warehousing Professionals – e.g., warehousing roles where higher-level digital skills to
support digital transformation and the introduction of automation are in increased demand.

• Roles involving Import / Export – e.g., skills and knowledge upskilling around navigating
post-Brexit rules of origin Delivery should look to include, but is not limited to, modules of
current L3+ apprenticeship standards or equivalent qualifications such as:

• Transport and Warehousing Operations Supervisor • International Freight Forwarding
Specialist (road freight)

• Supply Chain Practitioner. Delivery should also look to upskill individuals working in, or
to enable them to progress in occupations where there is a current gap in Apprenticeship
standards, such as:

• Fleet Managers

• Logistics Operations Maintenance / Procurement / Warehousing Managers

The specification is part of a longer-term plan to develop skills to ensure that businesses
are better able to retain and progress staff. Increasing opportunities for upskilling and
investing in staff training and development has been highlighted as a key factor in
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reducing staff turnover and increasing business growth.

The overarching aim of the package is to improve skills, create pathways for progression,
and prepare people for higher apprenticeships/higher levels of learning.

This opportunity was commissioned as a further competition/call off from the education,
work and skills flexible procurement system.

II.2.5) Award criteria

Quality criterion - Name: Quality / Weighting: 60

Quality criterion - Name: Social Value / Weighting: 15

Quality criterion - Name: Value for Money / Weighting: 15

Price - Weighting: 10 

II.2.11) Information about options

Options: No

II.2.13) Information about European Union Funds

The procurement is related to a project and/or programme financed by European Union
funds: Yes

Identification of the project

15S20C04129
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Section IV. Procedure

IV.1) Description

IV.1.1) Type of procedure

Restricted procedure

IV.1.8) Information about the Government Procurement Agreement (GPA)

The procurement is covered by the Government Procurement Agreement: No

IV.2) Administrative information

IV.2.1) Previous publication concerning this procedure

Notice number: 2020/S 175-423970

https://ted.europa.eu/udl?uri=TED:NOTICE:423970-2020:TEXT:EN:HTML
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Section V. Award of contract

A contract/lot is awarded: Yes

V.2) Award of contract

V.2.1) Date of conclusion of the contract

19 May 2022

V.2.2) Information about tenders

Number of tenders received: 3 

The contract has been awarded to a group of economic operators: No

V.2.3) Name and address of the contractor

Seetec Business Technology Centre Limited

75/77 Main Road, Hockley

Essex

SS5 4RG

Country

United Kingdom

NUTS code

UKD3 - Greater Manchester

The contractor is an SME

No

V.2.4) Information on value of contract/lot (excluding VAT)

Total value of the contract/lot: £1,000,000
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Section VI. Complementary information

VI.4) Procedures for review

VI.4.1) Review body

The High Court (England, Wales and Northern Ireland)

The Strand

London

WC2A 2LL

Country

United Kingdom

Powered by TCPDF (www.tcpdf.org)

http://www.tcpdf.org

	Section I: Contracting authority
	I.1) Name and addresses
	I.4) Type of the contracting authority
	I.5) Main activity

	Section II: Object
	II.1) Scope of the procurement
	II.1.1) Title
	II.1.2) Main CPV code
	II.1.3) Type of contract
	II.1.4) Short description
	II.1.6) Information about lots
	II.1.7) Total value of the procurement (excluding VAT)

	II.2) Description
	II.2.2) Additional CPV code(s)
	II.2.3) Place of performance
	II.2.4) Description of the procurement
	II.2.5) Award criteria
	II.2.11) Information about options
	II.2.13) Information about European Union Funds


	Section IV. Procedure
	IV.1) Description
	IV.1.1) Type of procedure
	IV.1.8) Information about the Government Procurement Agreement (GPA)

	IV.2) Administrative information
	IV.2.1) Previous publication concerning this procedure


	Section V. Award of contract
	V.2) Award of contract
	V.2.1)  Date of conclusion of the contract
	V.2.2) Information about tenders
	V.2.3) Name and address of the contractor
	V.2.4) Information on value of contract/lot (excluding VAT)


	Section VI. Complementary information
	VI.4) Procedures for review
	VI.4.1) Review body



		2025-10-22T20:06:24+0100
	TCPDF




